Course Description
The Africa Centre for Transformative and Inclusive
Leadership (ACTIL) in cooperation with the UN Women

Regional Training:
Building Gender
Responsive National
Evaluation Capacity

Eastern and Southern Africa Regional Office (ESARO) and
with support from EvalGender+, the global partnership
to promote Equity Focused and Gender Responsive
Evaluations, is jointly offering a Regional Training on
Building

Gender

Responsive

National

Evaluation

Capacity.

Nairobi, Kenya
1 - 7 November 2015
(dates including travel)
5 day training 2- 6 November

This Course provides participants with opportunities to
learn how to establish and implement a gender
responsive monitoring and evaluation (M&E) system at
national level, including looking at key actors and steps
involved in developing national evaluation policies/
systems, issues around advocacy for gender responsive
evaluation at national level, strategies for stakeholder
engagement, and overcoming potential barriers.

UN Women Eastern & Southern Africa
P.O.Box 30218-00100
Nairobi, Kenya
caspar.merkle@unwomen.org

Africa Centre for Transformative &
Inclusive Leadership
Kenyatta University,
P.O. Box 438444
Nairobi, Kenya
director-actil@ku.ac.ke

In collaboration with :

Why
National
Development?

Evaluation

Capacity

Evaluation is an essential
aspect
of
good
governance to improve
learning and development
effectiveness,
transparency,
accountability
and
informed decision-making
in support of genderresponsive
and
equitable
development
results.
Governments, parliaments, citizens, the private sector, nongovernmental organizations, civil society, international
organizations and donors are among stakeholders
interested in better performance. Evaluations that uncover
how national policies and programmes impact women,
men, girls and boys differently are central for changing
awareness and for decision-making. They can be
instrumental to improving the implementation of national
commitments to achieve gender equality, social and
equitable development.
Key for developing National Evaluation Capacity is building
systems and capacities that respond to (1) a strengthened
demand for gender-responsive evaluations within national
governments and civil society organizations and (2)
strengthened capability to supply high-quality genderresponsive evaluations within national governments and
civil society organizations. The focus of this training is to
engage comprehensively with participants to build such
evaluation capacities.

The Program:

Application Details

Objectives:

Who should apply?

1. Enhance participants’ monitoring and evaluation knowledge and
skills in building and implementing National Evaluation Systems;

The training curriculum targets individual and entities
from the Africa region as follows: Members of
Parliament, Government officials and policy-makers
incl. Government ministries (e.g. Finance, Planning,
Women & Gender etc.) who are involved in building
or implementing national M&E systems; M&E units at
Government level and National Statistical Agencies
who work to enhance tools of data collection and
analysis, General Accountability/ Audit Officers;
Civic / CSO leaders involved in M&E work at national
level; and training institutions/ professionals who
provide trainings for those involved in developing and
implementing national M&E systems.

2. Explore, analyze and assess the opportunities for integrating gender
issues in monitoring and evaluation of government programming and
parliamentary activities that promote demand and use of evaluations;
3. Through applying adult-learning approaches, provide a forum for
individuals and organizations to share information and ideas on how
to improve the implementation of National Evaluation Systems .
Course Description
This training will provide participants with a conceptual framework to
establish and implement gender responsive evaluation systems by
examining the following topics:
1. Basic principles of gender responsive evaluations and implications of
using a gender lens for evaluation practice;
2. Evaluations as a political activity - linkages to government
performance, accountability to constituencies and political decisionmaking; impact of perspectives, experiences, and characteristics of
evaluators and linking gaps between evaluators and parliamentarians;
3. The participatory and transformative nature of gender responsive
evaluations – empowerment through ownership.
The course will also focus on key elements of transformational
leadership to ensure that participants understand the concepts of
leadership and of transformational leadership specifically. Topics to be
discussed include; mindset transformation, personal leadership,
paradigm shapers, societal transformation, creating change
architecture, conflict resolution & negotiation, and results-based
leadership and vision.

A very good command of spoken and written English
is essential.
Costs:
The training will be hosted by ACTIL in Nairobi, Kenya.
It is offered at a special rate of 160.- USD/ day
including tuition, accommodation and full board.
Travel to and from Nairobi is not included.
Participants are encouraged to seek financial support
as needed for participating in the training.
How to apply:
Application
forms
should
be
sent
to
director-actil@ku.ac.ke. They are to be submitted no
later than 18th September 2015.
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